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Introduction 

The purpose of this Use of Reasonable Force Policy is to lay down a coherent and 

consistent approach, in line with national guidance and legislation, on the use of 

reasonable force, including physical intervention, The policy is relevant to all 

employees of Liberty Lodge Independent School who face violence and aggression 

in the workplace or as a result of their work.  

 

Legislation and guidance: 

 DfE Guidance on the Use of Reasonable Force July 2013 

 Section 96, Education and Inspections Act 2006 

 Section 550ZB(5) of the Education Act 1996 

 

Policy Aims: 

 To ensure that an environment is safe for students who attend Liberty Lodge 

Independent School and adults who work for the company. 

 To ensure a working environment where violence is not acceptable and is 

kept to a minimum through effective systems of management/support and 

intervention, both planned and emergency. 

 To ensure a working environment where challenging, aggressive and violent 

behaviour is prevented wherever possible. 

 To ensure a working environment that embraces a culture of positive 

behaviour support. 

 To ensure that every child has an Individual Education and Behaviour Plan 

and be included in its formulation. 

 To ensure a working environment where staff are clear about when physical 

intervention is appropriate and are empowered to use it within a clear 

framework. 
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Definitions 

 ‘Reasonable in the circumstances’ means using no more force than is 

needed.  

 Control means either passive physical contact, such as standing between 

students or blocking a student's path, or active physical contact such as 

leading a student by the arm out of a classroom.  

 Restraint means to hold back physically or to bring a student under control. It 

is typically used in more extreme circumstances, for example when two 

students are fighting and refuse to separate without physical intervention.  

 “Restrictive Physical Interventions involve the use of force to control a 

person’s behaviour and can be employed using bodily contact, mechanical 

devices or changes to the person’s environment.” 

 

Reasonable Force  

 Force is usually used either to control or restrain. This can range from guiding 

a student to safety by the arm through to more extreme circumstances such 

as breaking up a fight or where a student needs to be restrained to prevent 

violence or injury.  

 Staff should always try to avoid acting in a way that might cause injury, but in 

extreme cases it may not always be possible to avoid injuring the student.  

 All members of school staff have a legal power to use reasonable force. This 

power applies to any member of staff at Liberty Lodge Independent School. It 

can also apply to people whom the Headteacher has temporarily put in charge 

of students such as unpaid volunteers or parents accompanying students on a 

school organised visit.  

 Reasonable force can be used to prevent students from hurting themselves or 

others, from damaging property, or from causing disorder. 

 The decision on whether or not to physically intervene is down to the 

professional judgement of the staff member concerned and should always 

depend on the individual circumstances.  

 Schools do not require parental consent to use force on a student. 
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Using Reasonable Force 

The following list is not exhaustive but provides some examples of situations where 

reasonable force can be used.  

 Remove a disruptive student from the classroom where they have refused to 

follow an instruction to do so 

 prevent a student behaving in a way that disrupts a school event or a school 

trip or visit 

 prevent a student leaving the classroom where allowing the student to leave 

would risk their safety or lead to behaviour that disrupts the behaviour of 

others 

 prevent a student from attacking a member of staff or another student, or to 

stop a fight  

 restrain a student at risk of harming themselves through physical outbursts.  

 

Liberty Lodge Independent School staff must never use force as a punishment – it is 

always unlawful to use force as a punishment.  

 

Using force  

Certain restraint techniques present an unacceptable risk when used on children and 

young people and will never be used in Liberty Lodge Independent School. The 

techniques in question are:  

 the ‘seated double embrace’ which involves two members of staff forcing a 

person into a sitting position and leaning them forward, while a third monitors 

breathing 

 the ‘double basket-hold’ which involves holding a person’s arms across their 

chest 

 the ‘nose distraction technique’ which involves a sharp upward jab under the 

nose.  

 

Staff training  

Liberty Lodge Independent School staff are ‘Silvermill’ trained. Refresher training will 

be provided yearly. 
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Telling parents when force has been used on their child  

Liberty Lodge Independent School recognise that it is good practice for schools to 

speak to parents about serious incidents involving the use of force. 

In deciding what is a serious incident, staff should use their professional judgement 

and consider the:  

 student’s behaviour and level of risk presented at the time of the incident  

 degree of force used 

 effect on the student or member of staff  

 the child’s age. 

 

Allegations made by students when reasonable force is used 

All complaints about the use of force should be thoroughly, speedily and 

appropriately investigated. Refer to Safeguarding Policy - Allegations against staff.  

 

To be read in-conjunction with:  

 Child Protection Policy  

 Behaviour Management Policy 
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